Volunteer Opportunity

Position Open: Continuous/Open Until filled

Position Title: Licensed Amateur (HAM) Radio Operator
Department/Division: Criminal Justice Support Division
Workplace Address: Statewide

Number of hour s'week: Varied/flexible
Days of work week: Varied/flexible
Start/End Hours: Varied/flexible

Position Description: Licensed HAM radio operators provide emergency
communications during disaster scenarios, support public safety efforts at community
events, and volunteer their skills/equipment in specialized support of law enforcement
efforts. HAM radio volunteers may also participate in disaster drills by providing
essential communi cations between multiple jurisdictions of emergency responders.

Qualifications: Requires a high school diploma or GED, and an FCC amateur radio
license

Suggested Equipment: 144Mhz and/or 220Mhz Transreceiver; portable antennas for
the radios; spare batteries and/or DC converter for HT; cord with cigarette lighter plug;
spare lengths of coax w/connectors; coax adapters; coax connectors, ear plug type of
earphone; headphones

Application and Selection Process. Human Resources reserves the right to remove this
position posting without prior notification. Once the application is completed and
returned to Human Resources, the application will be reviewed and individuals may be
selected for an interview. Upon successful completion of the interview process, the
applicant will be scheduled for a polygraph examination, drug screening, and background
investigation.

Apply: Completed applications can be delivered to the Arizona Department of Public
Safety Human Resources Bureau located at 2102 W. Encanto Blvd. Phoenix, or mailed to
Human Resources Bureau MD 1100 P.O. Box 6638 Phoenix, Arizona 85005-6638. If
you have any additional questions, please contact the Department’s Volunteer
Coordinator, Officer Darien Chavez, at 602-223-2058.

The Arizona Department of Public Safety is an equal opportunity employer and does not
discriminate in recruitment, hiring, training, promotion, or other employment practices
for reasons of race, color, religious creed, national origin, sex, age, or disability.



